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Suwarso. NIM :  Q.100070559. PENGEMBANGAN KARIR GURU (Studi 
Situs SMP Negeri 2 Tawangmangu Kabupaten Karanganyar). Tesis. Program 
Pascasarjana. Universitas  Muhammdiyah Surakarta. 2011. 
 
Penelitian ini dilatarbelakangi oleh pengembangan karir guru SMP Negeri 2 
Tawangmangu Kabupaten Karangnayrar. Fokus penelitian adalah bagaimana 
pengembangan guru di SMP Negeri 2 Tawangamangu Kabupaten Karanganyar? 
Sub fokus penelitian : 1) Bagaimana karakteristik pengembangan karir guru 
dalam promosi jabatan? 2) Bagaimana karakteristik pengembangan karir guru 
dalam penghargaan? 3) Bagaimana karakteristik pengembangan karir guru 
dalam kenaikan pangkat?. Jenis penelitian kualitatif, desain penelitian etnografi, 
subjek penelitian kepala sekolah dan guru. Teknik analisis data menggunakan 
trianggulasi. Tujuan penelitian ini adalah mendeskripsikan karakteristik :  
1) Pengembangan karir guru yang berkaitan dengan promosi jabatan ;   
2) Pengembangan karir guru yang berkaitan dengan penghargaan ; 
3) Pengembangan karir guru yang berkaitan dengan kenaikan pangkat. 
Hasil penelitian dapat disimpulkan bahwa : 1) Pengembangan karir guru 
yang berkaitan dengan promosi khususnya di SMP Negeri 2 Tawangmangu masih 
banyak mengalami hambatan birokrasi dan politik, birokrasi karena adanya mata 
rantai organisasi dan mekanisme yang panjang, ada sejumlah guru yang berprestasi 
dan layak menjadi kepala sekolah pada kenyataannya tidak memperoleh kesempatan 
menjadi kepala sekolah, sebaliknya yang tidak layak dilantik menjadi kepala 
sekolah, karena adanya berbagai faktor, seperti faktor politik, kepentingan tertentu, 
dan sebagainya, karena pemegang policy belum mempertimbangkan optimalisasi 
mutu sumber daya calon kepala sekolah yang notabene bermutu tidak mendapatkan 
kesempatyan memimpin dan memajukan pendidikan; 2) Pengembangan karir guru 
yang berkaitan dengan penghargaan seperti tambahan kesra, tunjangan tugas 
tambahan, perjalanan dinas, sampai dalam bentuk mental spiritual berupa iklim 
komunikasi dan kerjasama di SMP Negeri 2 Tawangmangu Kabupaten Karanganyar 
masih ada kendala dan kesenjangan berupa perlakuan pimpinan terhadap bawahan, 
meskipun sudah diupayakan berlangsung sebagaimana mestinya, karena mengikuti 
peraturan otonomi daerah, seperti yang memiliki kinerja yang baik dan optimal 
diberikan penghargaan oleh kepala sekolah; 3) Pengembangan karir guru yang 
berkaitan dengan kenaikan pangkat khususnya di bawah IV/a masih berjalan lancar, 
namun untuk golongan ruang IV/a ke atas masih sangat kesulitan, karena adanya 
persyaratan dan prosedur yang rumit, misalnya syarat harus mengumpulkan angka 
kredit 550 dan menyusun karya tulis ilmiah, seperti penelitian tindakan kelas. 
 






Suwarso. NIM : Q.100070559. DEVELOPMENT of TEACHER CAREER : Study 
Situs Junior High School State 2 Tawangmangu Karanganyar District. Thesis. 
Graduate School. Muhammadiyah University  of Surakarta. 2011. 
 
This research surrounded by development of teacher career in Junior High 
School State 2 Tawangmangu District Karangnayar. Research focus is how 
expansion of teacher in Junior High School State 2 Tawangamangu District 
Karanganyar? Research focus sub : 1) What development marking of teacher career 
in promotion of [position/occupation]? 2) What development marking of teacher 
career in appreciation? 3) What development marking of teacher career on the rise 
rank?. Qualitative research type, ethnography research design, research subject of 
headmaster and teacher. Data analytical technique applies trianggulation. The aims 
is research to description of characteristic : 1) Development of teacher career related 
to promotion of [position/occupation] ; 2) Development of teacher career related to 
appreciation ; 3) Development of teacher career related to promotion . 
Result of inferential research that : 1) Development of teacher career related to 
promotion especially in Junior High School State 2 Tawangmangu still many 
experiencing bureaucracy resistance and politics, bureaucracy caused by 
organizational link and long mechanism, there are some teacher having achievement 
and it is good to becomes headmaster practically doesn't get the opportunity to 
become headmaster, on the contrary improper is constituted to become headmaster, 
caused by various factors, like politics factor, certain importance, etcetera, because 
owner policy has not considered optimalisation quality of certifiable headmaster 
candidate resource doesn't get opportunity to lead and moves forward education; 2) 
Development of teacher career related to appreciation of like addition prosperity, 
addition duty subsidy, tour of duty, until in the form of bouncing spiritual in the 
form of communications climate and cooperation in Junior High School State 2 
Tawangmangu District Karanganyar there are still constraint and difference in the 
form of treatment of leader to subordinate, though have been strived takes place 
properly, because going by the book area autonomy, like the one has optimal and 
good performance is given  appreciation by headmaster; 3) Development of teacher 
career related to promotion especially below(under IV/a still going well, but for 
faction of space IV/a to the above of still hardly difficulty, caused by complicated 
clauses and procedure, for example condition must collect credit number 550 and 
compiles masterpiece to write scientific, like research of action of class. 
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